
 

  BANKING                                                                                                   2019 

Time: 3 Hours     (Regular)     Max. Marks:100 

Attempt 4 questions from section ‘A’ & 2 questions from section ‘B’. 

SECTION 'A'(COMMERCIAL LAW) 

 

Q.01: 

a) Define Contract, 

b) List the Kinds of contract. 

c) Describe the "Capacities of parties" under the Contract Act 1872. 

Q.02:  

a) What is meant by ' Free Consent' when consent said to be free in contract? 

b) Under the contract Act explain all "expressly declared void agreements."  

Q.03: 

a) Discuss the Charter party and Bill of Lading.  

b) Explain the law relating to "Discharge of contract by agreements." 

Q.04: 

a) Define partnership under partnership Act 1932.  

b) What are the effects of non-registration of partnership Firm? 

c) List the causes I points of dishonor of bill by non-acceptance and by non-payment. 

Q.05: 

a) Define the term 'Condition' and 'Warranty'. 

b) How can an Agency be created? 

Q.06: 

a) Explain different kinds of goods. 

b) Define an 'Unpaid Seller' and also state the rights of an   un-paid seller against the goods.  

Q.07: Write short notes on any THREE of the following: 

 Charge and Mortgage 

 Specific guarantee and continuing guarantee. 

 Doctrine of Breach of Contract. 

 Holder in Due Course 

 Rights of Common Carrie 

  

 

 

SECTION - B (INDUSTRIAL LAW) 

Q.08:  

a) What are the provision of Safety of Workers? 

b) What is an Accident? Define kinds of Disablement 



 

Q.09:  

a) What are the reasons I causes of Cancellation of   Registration of Trade Union? 

b) Define "Settlement" and "Industrial Disputes" under Industriål Relation Act.  

Q.10: Write short notes on any THREE of the following: 

 Ordinary and Seasonal Factory 

 Employer Liable for Compensation 

 Shop Steward 

 Duties of Occupier 

 Dependent 

 

 

   BANKING 2018 

Time: 3 Hours     (Regular)     Max. Marks:100 

Attempt 4 questions from section ‘A’ & 2 questions from section ‘B’. 

SECTION 'A'(COMMERCIAL LAW) 

Q.01: 

a) Define Contract. 

b) Describe the essential elements necessary to constitute a valid contract. 

Q.02: 

a) Differentiate between Indemnity and Guarantee. 

b) Differentiate betueen Pledge an'd Bailment 

Q.03: 

a) Define the term "Condition and Warranty". 

b) Distinguish between Sale and Agreement to Sell. 

Q.04: 

a) Define Partnership? 

b) Explain the rights and duties of a Partner. 

Q.05:  

a) Describe the rights and duties of Common Carrier. 

b) Define Charter Party. What are implied warranties in contract of carriage by sea? 

 Q.06: 

a) Describe the essentials of Credit Instruments. 

b) Distinguish between Cheque and Bill of Exchange. 

 Q.07: Write short notes on any three of the following:     

 Capacity to contract. 

 Quaci Contract  

 Remedies against Breach of Contract. 

 Coercion 

 Elements of Fraud. 

 



 

 

SECTION-B (INDUSTRIAL LAW) 

Q.08: Write brief account of the provision to health and safety of workers under Factories Act 

Q.09: 

a) Enumerate the unfair labor practice on part of    employer laid down in Industrial 

Relation Ordinance 1969? 

b) Discuss the powers of Inspector and certifying surgeon under the Factories Act 

1934. 

Q.10: Write short notes on any three of the following: 

 Strike and Lockout 

 Works Council 

 Partial Disablement 

 Labor Court 

 Collective Bargaining Agent. 

 

 

        BANKING 2018 

Time: 3 Hours     (Private)     Max. Marks:100 

Attempt 4 questions from section ‘A’ & 2 questions from section ‘B’. 

SECTION 'A'(COMMERCIAL LAW) 

Q.01: 

a) Define Contract 

b) Describe the essentials of Valid Contract  

Q.02: 

a) How an Agency be created? 

b) What are the rules for discharge of Surety? 

Q.03: 

a) What is meant by "Void Contract"? 

b) What are the essentials of Proposal and Acceptance? 

 Q.04:  

a) Define "Price". Describe different modes of Price Fixation under Sales of Goods 

Act – 1930 

b) State the rights of an Un-paid Seller against the goods. 

Q.05: 

a) Define Common Carrier and also describe its rights 

b) Define Partnership. Describe the duties of a partner  

Q.06: 

a) What are the characteristics of "Negotiable Instruments"? 



 

b) Differentiate between "Cheque" and "Promissory Note" 

Q.07: Write short notes on any THREE of the following: 

 Kinds of Mortgage  

 Charter Party 

 Contract with Minor   

 Bailment  

 Kinds of Goods. 

 

SECTION - B (INDUSTRIAL LAW) 

Q.08: 

a) Discuss in detail legal provisions relating to "Safety of Workers" 

b) What are the restrictions on the employment of women under Factory Act?   

Q.09:  

a) Describe un-fair labor practices by workmen 

b) When an employer is liable to pay compensation to a workman for injury? 

Q.10: Write short notes on any THREE of the following: 

 Collective Bargaining Agent 

 Total and Partial Disablement 

 Seasonal Factory 

 Labor Court 

 Strike and Lock-out 

 

 

        BANKING 2017 

Time: 3 Hours     (Regular)     Max. Marks:100 

Attempt 4 questions from section ‘A’ & 2 questions from section ‘B’. 

SECTION 'A'(COMMERCIAL LAW) 

 

Q.01: Briefly explain any four of the following: 

 Quasi Contract and Guarantee 

 Sale and Agreement to Sell 

 Lay Days and Demurrage 

 General Offer and Specific Offer 

 Charter Party and Mate Receipt 

 Charge and Mortgage.  

Q.02: Define "Free Consent"' What- are those factors which influence it?   

Q.03: 

a) Explain different modes of dissolution of Partnership Firm 

b) Define 'Price' under Sale of Goods Act. How price is determined? 



 

Q.04: 

a) When the drawer of cheque shall be deemed to have committed an offence? 

b) When the goods are deemed to be in the course of transit under Sale of Goods 

Act? 

Q.05: 

a) Briefly explain the circumstances when the carrier is not liable to compensate the 

owner of goods? 

b) Define 'Auction Sale'. What are the implied warranties in an Auction Sale? 

Q.06: 

a) What do you mean by performance of Contract? 

b) List the kinds of Contract. 

 

SECTION-B (INDUSTRIAL LAW) 

Q.07: Briefly explain any three of the following:   Strike and Lockout. 

 Ordinary and Seasonal Factory 

 Total and Partial Disablement  

 Joint Management Board. 

 Relay and Shift  

Q.08: 

a) When an employer is not liable to pay compensation to an injured worker? 

b) What are the duties of Collective Bargaining Agent under IRA? 

 Q.09:  

a) List the methods of settlement of Industrial Disputes? 

b) Describe the provisions regarding CLEANLINESS of a factory and EXCESSIVE 

WEIGHT under Factories Act. 

Q.10: What are the Penalties on an employer and workmen   who contravene the provisions 

regarding unfair Labor practices under Industrial Relation Act? 

  

 

 

 

 

 

 

 

 



 

        BANKING 2017 

Time: 3 Hours     (Private)     Max. Marks:100 

Attempt 4 questions from section ‘A’ & 2 questions from section ‘B’. 

SECTION 'A'(COMMERCIAL LAW) 

 

Q.01: Explain the various ways in which a contract may be terminated.   

Q.02: 

a) All agreements enforceable by law are contract. Comment 

b) What are the exceptions to the rule "No consideration — No contract." 

Q.03: 

a) What do you understand by disqualified persons under Contract Act 1872? 

b) Explain different kinds of goods. 

Q.04: 

a) How can a partnership firm be dissolved? 

b) Discuss the Charter Party and Bill of Lading. 

Q.05: Differentiate between any two of the following: 

 Promissory Note and Bill of Exchange 

 Condition and Warranty 

 Contracts of Indemnity and Guarantee  

Q.06: Write short notes on any three of the following: 

 Kind of Mortgage 

 Unpaid Seller 

 Modes of Delivery of goods 

 Kinds of Bailment 

 Common Carrier. 

 

 

SECTION-B (INDUSTRIAL LAW) 

Q.07: 

a) What are the provisions of Safety of Workers? 

b) Define Registrar and state its powers and functions. 

Q.08: 

a) Explain the concept of "Arising out of and in course of the employment" under 

the Workmen's Compensation Act 1923. 

b) What are the restrictions on the employment of women and children?   

Q.09: Write short notes on any three of the following: 

 Industrial Establishment 

 Dependent 



 

 Illegal Strikes and Lock-outs 

 Shop Steward 

 Arbitration 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

  

Business & Industrial Law                                                                           2016 

Time: 3 Hours                             (Regular)                       Max. Marks: 100  

NOTE: Attempt SIX questions in all, Selecting FOUR questions from Section-A and TWO from 

SectionB.  

SECTION - A (Commercial Law)  

1a) Differentiate between agreement and contract.   

b) What are the remedies for breach of contract?  

2a) What are the exceptions under which a non-owner can sell the goods?   

b) What are implied conditions?  

3a) What is the nature of surety's liability?  

  b) What are the circumstances under which contract of bailment is terminated.  

4a) What are the duties and liabilities of carrier by sea?  

  b) List ail cases / points of dishonour by non-acceptance and dishonour by non-payment.  

5a) What is procedure of registration and effects of non-registration of partnership firm?   

b) What are essentials of frauds?  

6a) What do you mean by unlawful considerations and objects?    

b) Define agency, what are essentials of agency?  

7. Write short notes on any THREE of the following  

(i) Duties of pledgee  

(ii) Acceptor for Honour  

(iii) Wagering Agreement  

(iv) Specific guarantee and continuing guarantee  

(v) English mortgage and simple mortgage  

SECTION - B (Industrial Law)  

8a) What are the reasons / causes of cancellation of registration of trade union?   

b) What are the functions of labour appellate tribunal?  

9a) What are the rules regarding working hours of child workers?   

  b) Under Factories Act, what are the restrictions imposed on employment of women?  

10. Write short notes on any THREE of the following:  

(i) Employer liable for compensation  

(ii) Occupier  



 

(iii) Relay and Shift  

(iv) Notice to Inspector  

(v) Powers and functions of registrar  

Business & Industrial Law                                                                            2016  

Time: 3 Hours                              (Private)                        Max. Marks: 100  

NOTE: Attempt any SIX questions in all, selecting questions from Section-A and TWO from Section-B.  

SECTION - A (Commercial Law)  

1a) Define Contract. How contract is classified?  

   b) Mr. 'X' offer to sell two plots of land to Mr. 'Y' at a certain price. Mr. 'Y' accepted the offer for one 

plot. Is there a valid contract.  

2a) Describe the 'Capacities of Parties" under the Contract Act.    

b) How can an Agency be created?  

3a) What is meant by Free Consent? When Consent said to be free in a contract?   

b) Define acceptance. Describe the essential of valid acceptance. 4a) Define 

Price. How price is determined under Sale-of Goods Act.  

  b) Define an un-paid seller and also state the rights of an un-paid seller against the goods.  

5a) Describe the rights of a partner.  

  b) Define Common Carrier and also describe its duties.  

6. Differentiate between any TWO of the following:  

(i) Bill of Exchange and Cheque  

(ii) Charter Party and Bill of Lading (iii)  Sale and Agreement to 

Sale.  

7. Write short notes on any THREE of the Following:  

(i) Kinds of Endorsement   

(ii) Duties of Bailor  

(iii) Kinds of Mortgage (iv) Condition and Warranty  

(v) Liabilities of a minor partner  

SECTION - B (Industrial Law) 8a) 

Discuss in detail legal provisions relating to Health of Workers.  

 b) What are the restrictions on the employment of children under Factory Act?  

9a) Describe Unfair labour practices by employer.  

  b) When an employer is not liable to pay compensation to a workman for injury.  

10. Write short notes on any THREE of the following:  



 

(i) Collective Bargaining Agent  

(ii) Powers of Factory Inspector  

(iii) Kinds of Disablement  

(iv) Works Council                     (v) Strike and Lock-out  

Business & Industrial Law                                                                           2015 

Time: 3 Hours                             (Regular)                       Max. Marks: 100  

NOTE: 1) Attempt any SIX questions in a11, Selecting questions from Section-A and TWO from 

SectionB.  

            2) Marks are indicated against each question.  

SECTION - A (Commercial Law)  

1. a) What are the legal rules for a valid offer?  

   b) "A" verbally promises to sell his house to "B". Is it a valid agreement?  

2. Is a partner an agent of his firm? If so, what meant by employed authority and its limitations of 

authority.  

3. a) Discuss the various modes by which Agency may be created?  

   b) Distinguish between Agent and Servant.  

4. a) What is the position of a contract with minor in Pakistan? Is there any contract with minor is valid. 

Explain.  

   b) State briefly the rights and obligation of a Bailee.  

5. a) Explain the essential features of a contract of Guarantee.   

   b) Distinguish between Sale and Agreement to Sell.  

6. Write short notes on any THREE of the following:  

(i) Undue influence  

(ii) Charter Party  

(iii) Novation and Alteration of a Contract  

(iv) Quasi Contract  

(v) Holder in due Course  

SECTION –B (Industrial Law)  

7. Write briefly account of the provision to health anti safety of workers under "Factory Act".  

8. What are the facts under which an employer is not able to pay compensation under Workers 

Compensation act 1923?  

9. Write short notes on any THREE of the following:  

(i) Strike and lock out (ii) Collective bargaining agent  

(iii) Trade union  (iv) Total disablement  



 

(v) Manufacturing process  

  

  

  

  

  

Business & Industrial Law                                                                           2015 

Time: 3 Hours                             (Private)                       Max. Marks: 100  

NOTE: 1) Attempt any four questions from Section-A and Two questions from Section-B.  

            2) Marks are indicated against each question.  

SECTION - A (Commercial Law)  

1. a) all agreements are not contracts but all contracts are agreements. Discuss the statements explaining 

at least seven essential elements of a valid contract.   b) Briefly discuss ways to terminate a contract.  

2. a) Define Consideration. Why consideration is essential in a contract?  

  b) Explain the legal rules regarding consideration.  

3. Delivery means voluntary transfer of possession of goods from one person to another. Explain the rules 

at least ten regarding delivery of goods under sale of goods act.  

4. a) Define "Offer" and discuss its essential features.  

   b) When and how an offer can be revolved?  

5. a) What is meant by free consent and what are the conditions that ensure the consent is free?  

   b) Differentiate between Indemnity and Guarantee.  

6. a) Define negotiable instrument and also write its characteristics.  

   b) Differentiate between bill of exchange and Promissory Note.   

7. Write short notes on an'! THREE of the following:  

(i) Doctrine and Principle of Purchasing  

(ii) Elements of Fraud  (iii) Clauses of Charter Party  

(iv) Rights of Common Career  

(v) Rules of Discharge of Surety  

SECTION - B (Industrial Law)  

8. a) What are the requirements for Registration of Trade Union.   

   b) Describe unfair labour practices by employee only.  

9. Discuss in detail the legal provision to health and safety of workers under Factory Act 1934.  

10. Write short notes on any THREE of the following:  

(i) Strike and Lockout  



 

(ii) Workmen's Compensation Act 1923  

(iii) Duties of Collective Bargaining Agent  

(iv) Certifying Surgeon  

(v) Restriction of the Employment of Women under 1934 Act  

  

Business & Industrial Law                                                                           2014 

Time: 3 Hours                             (Regular)                       Max. Marks: 100  

NOTE: 1) Attempt any FOUR questions from Section-A and TWO from Section-B.  

             2) Marks are indicated against each question.  

SECTION - A (Commercial Law)  

1. a) Describe the "essential conditions" necessary to constitute a valid contract.  

   b) "'A" verbally promises to sell his house to "B". Is it a valid agreement?  

2. a) State the rules regarding the "passing, of property (ownership)" from seller to buyer in a contract for 

the Sale of Goods Act.  

   b) "A" sold 289 bales of cotton to "B". Before "A" could count those, the bales were destroyed by fire. 

Who will sustain the loss? Explain.  

3. a) What are restrictions imposed by law on the "Unregistered Firm".  

   b) What are the rights and liabilities of a minor partner?  

4. a) In what circumstances a common carrier can refuse to carry goods.  

   b) State the essential "Clauses of Charter Party".  

5.   Differentiate any TWO of the following:  

(i) Indemnity and Guarantee  

(ii) Sale and Agreement to Sale (iii) Charge and Mortgage  

SECTION – B (Industrial Law)  

6. As per Workmen's Compensation Act - 1923 when an employer is "Liable" and Not Liable" to pay 

compensation to an injured workman.  

7. State the provisions of Factories Act - 134 with regard to "Holidays", "Leave with Pay" and "Working 

Hours" for adult workers. -  

8. Under the new Industrial Relations Ordinance explain any TWO of the following:  

(i) Unfair labour practices by employer  

(ii) Illegal strike and lockout  

(iii) Rights & duties of Collective Bargaining Agent  

Business & Industrial Law                                                                           2014 

Time: 3 Hours                             (Private)                       Max. Marks: 100  



 

NOTE: 1) Attempt any four questions from Section-A and Two questions from Section-B.  

            2) Marks are indicated against each question.  

SECTION - A (Commercial Law)  

1. a Explain the "Capacities of Parties" under the Contract Act.   

   b) How an offer can be revoked.  

  

2. a) What are the various legal ways in which a contract may be discharged?  

   b) "A" agrees to sell 100 bags of wheat to "B". Before delivery the government bans private trade in 

wheat State the legal binding of contract.  

3. a) When an agent will personally liable towards the contract made by him on behalf of the principal.  

   b) Describe the creation of agency by "Implied agreement".  

4. Explain the rights and liabilities 7 partners on "Dissolution of a firm".  

5. a) What are the liabilities of Railways Administration as a carrier?  

   b) Under the unpaid seller, explain the term "stoppage of goods in transit."  

6. a) What payment on a negotiable instrument is said to be "payment in due course".  

   b) Differentiate the "cheque" and "Bill of exchange".  

SECTION - B (Industrial Law)  

7. How "National Industrial Relations Commission" is constituted. Describe the functions and powers of 

Commission.  

8. Discuss the legal provisions relating to "Safety" of workers under Factories Act - 1934.  

10. Write any TWO of the following:  

(I) Classification of "Disablement"  

(ii) Unfair labour practice by employer  

(iii) Power of "Inspector" and "Certifying Surgeon"  

Business & Industrial Law                                                                           2013 

Time: 3 Hours                             (Regular)                       Max. Marks: 100  

NOTE: 1) Attempt any FOUR questions from Section-A and TWO from Section-B.  

            2) Marks are indicated against each question.  

SECTION A–(Commercial Law)  

1. a) All agreements enforceable by law are contract. Comments.  

b) Explain the possible ways of 'Termination of Contract'.  

c) Mr. "A" borrows a sum of Rs.50,000/= from his friend Mr. "B" for three months. At the expiration of 

that period Mr. "A" refused to repay. Can Mr. "B" sue upon his friend for the recovery?  

2. a) How can an agency be created?    



 

   b) Explain various ways in which the surety will discharge from his liability in a contract of guarantee.  

3. a) Explain the kinds of Mortgage.  

   b) Distinguish between Charge and Mortgage.  

4. a) Explain the implied conditions and implied warranties in sale.  

b) What are the rules regarding "Auction Sale" under Sales of Good Act.  

c) A lady purchased some cosmetic from a Chemist Shop in spite of knowing that her skin is sensitive to 
the use of such cosmetic. But she did not disclose it to the Chemist. Lady used it and got allergy. Can 

she claim damages from the Chemist?  

5. a) Explain the rights and duties of Bailor.  

   b) How can a Partnership Firm be dissolved?  

6. a) All Cheques are bill of exchange but all bill of exchange are not cheques. Comments.  

   b) Explain the following terms used in Negotiable Instrument Act.  

(i) Negotiation (ii) Assignment  

(iii) Ambiguous instrument (iv) Inchoate instrument (v) Fictitious Bill  

  c) Mr. "A" draws a bill of exchange on Mr. "B" amounting Rs.50,000/.-- payable after two months. Mr. 
"B" is a fictitious person. Although it is a bill and Mr. "A" indorsed it to Mr. "C". Is Mr. "A" liable to pay 

to Mr. "C"?  

7. Write short notes on any THREE of the following:  

(i) Elements of Fraud  (ii) Types of Carrier   

(iii) Contract of Affreightment (IV) Doctrine of Caveat Emptor (v) Principal  & Agent SECTION 

- B (industrial Law)  

8. a) What are restrictions on the employment of Women?  

   b) What is meant by Certifying Surgeon? Explain the duties and powers of the Certifying Surgeon.  

9. a) What are requirements for Registration of a 'Trade Union’  

   b) Define 'Settlement' and 'Industrial Disputes' under Industrial' Relations Act.  

10. Write short notes on any THREE of the following.  

(i) Total Disablement & Partial Disablement  

(ii) Children Worker  

(iii) Manufacturing Process & Power  

(iv) Collective Bargaining Agent  

(v) Functions of Labour Courts  

Business & Industrial Law                                                                           2013 

Time: 3 Hours                             (Private)                       Max. Marks: 100  

NOTE: 1) Attempt any four questions from Section-A and Two questions from Section-B.  



 

            2) Marks are indicated against each question.  

SECTION - A (Commercial Law)  

1. a) Define Contract.  

   b) Define and describe essentials of an offer.  

2. a) How 'Price' determined under Sales of Goods Act.  

   b) Differentiate between Indemnity and Guarantee.  

3. a) When a seller deemed to be unpaid seller? What are its rights?  

b) What are the Rights and Duties of an Agent?  

4. a) Differentiate between Sale and agreement to sale.  

   b) How Partnership formed and describe Rights of Minor Partner.  

5. a) What are the characteristics of Negotiable Instruments?  

   b) Differentiate between bill of exchange and Promissory Note.  

6. a) Under what circumstances a Bank may refuse and when must refuse to honour a customer's cheque.    

b) What are Rights of Mortgagor?  

7. Write short notes on any THREE of the following:  

(i) Coercion  (ii) Holder in due course  

(iii) Charter Party  (iv) Existing & Future goods  

(v) Contingent Contract (vi) Rights of Common Carrier  

SECTION - B (Industrial Law)  

8. Write Provisions relating to Health of Workers under the Factories Act 1934?  

9. a) Define Trade Union. When does a strike become illegal? b) Describe unfair Labour practice by 

Employee.  

10. Write short notes on any THREE of the following:  

(i) Accident & Dependent (ii) Kinds of Disablement  

(iii) Employer when not liable to pay compensation  

(iv) Duties of Occupier (v) Holidays  

Business & Industrial Law                                                                           2012 

Time: 3 Hours                             (Regular)                       Max. Marks: 100  

NOTE: 1) Attempt any FOUR questions from Section-A and TWO from Section-B.  

            2) Marks are indicated against each question.  

SECTION - A (Commercial Law)  

1. Explain the various ways in which a contract may be terminated.  (17)  

2. Is a partner an agent of his firm? If so, what meant by implied authority and its limitation of authority. 

  (18)  



 

3. a) How an agency can be created.  (09)  

   b) What are the rules for discharge of 'Surety'? (08)  

4. a) Distinguish between Valid and Void Contract.  (05)    b) What are the 

essentials of Proposal & Acceptance? (12)  

5. a) Describe the Rights & Duties of Common Carrier. (10)  

   b) Define Charter Party. What are implied warranties in contract of carriage by sea?  -  (07)  

6. a) What understand by Capacity of Parties under Contract Act 1872? (12)  

   b) What is the position of a contract with minor in Pakistan? Is there any contract with minor is valid?  

Explain.  (06)  

7. Define the following terms of Law of Common Carrier.  (17)  

(i) Common Carrier  (ii) Public Carrier  

(iii) Railway  

SECTION - B (Industrial Law)  

8. Discuss the legal provisions relating to Health of Workers under the Factory Act 1934. (15)  

9. What are the facts under which an employer is not liable to pay compensation under Workmen's 

Compensation Act 1923? (15)  

10. Write short notes on any THREE of the following:  (15)  

(i) Wage Commission (ii) Works Council  

(iii) Occupational Diseases (iv) Award and Settlement (v) Unfair Labours practices by Workmen  

Business & Industrial Law                                                                           2012 

Time: 3 Hours                             (Private)                       Max. Marks: 100  

NOTE: 1) Attempt any Four questions from Section-A and Two questions from Section-a:  

            2) Marks are indicated against each question.  

SECTION - A (Commercial Law)  

1. Explain the various ways in which a contract may be terminated.  (17)  

2. a) Define the term of Contract.  (03)  

   b) Describe the essential of valid Contract?  (14)  

3. a) What is Pledge? How does it differ from Bailment? (10)  

   b) Discuss a rights of an Agents.  (07)  

4. a) What is the position of a contract with Minor in Pakistan? Is there any Contract with minor is valid.  

Explain.  (10)  

  b) Explain the kinds of Mortgage.  (07)  

5. a) What is meant by Free Consent? When is consent said to be Free? (07)  

   b) Differentiate between Fraud and Misrepresentation. (10)  



 

6. a) Define Price. How it determine under Sale of Goods Acts? (10) b) Explain different kinds of Goods. 

  (07)  

7. Write short notes on any THREE of the following:  (18)  

(i) Qausi Contract  (ii) Duties of Bailor  

(iii) Kinds of Endorsement  (iv) Charter Party  

(v) Kinds of Partners  (vi) Coercion  

  

SECTION B (Industrial Law)  

8. Write briefly account of the provision to Health and Safety of workers under Factory At14 

 (15)  

9. Discuss the power of Inspector and Certifying Surgeon under the Factory Act 1934.  (15)  

10. Write short notes on any THREE of the following:  (15)  

(i) Strike and Lock-out (ii) Employment of Children  

(iii) Accident  (iv) Works Council  

(v) Occupational Diseases  

(vi) Collective Bargaining Agent  

(vii) Manufacturing Process  

  

Business & Industrial Law                                                                           2011 

Time: 3 Hours                             (Regular)                       Max. Marks: 100  

NOTE: 1) Attempt any FOUR questions from Section-A and TWO from Section-B.  

             2) Marks are indicated against each question.  

SECTION - A (Commercial Law)  

1. a) What are the rules regarding delivery of goods under Sale of Goods Act? (12)   

b) What are the Rights of Unpaid Seller .against the goods? (06)   

2. a) When an offer is said to be completed? Explain with examples.  (05)  

b) Describe the capacities of parties under Contract Act.  (12)  

3. a) Distinguish between "Pledge and Bailment".  (05}   

b) What are the essentials to constitute a valid "Agency"? How implied agency is can be created? 

  (12)   

4. a) Define "Negotiation". Who can negotiate an instrument under Negotiable instrument Act? 

 (07)     b) In case of dishonor of an instrument, describe the rules for determining 

compensation.  (10)  

5. a) how minor can be admitted in the Partnership?  (05)   



 

b) What are the Rights and Liabilities of a minor partner during the minority? (12)  

6. Mite short notes on any THREE of the following:  (18)  

(i) Undue Influence  

(ii) Charter Party  

(iii) Duties of Bailor  

(iv) Qausi Contract  

(v) Existing and Future Goods  

  

  

  

SECTION - B (Industrial Law)  

7. a) Discuss the provisions of working Hours and Holidays under Factories Act. (10)  

   b) Define "Adolescent" and "Adult". 05)  

8. a) Discuss unfair labor practices on the part of employee under IRO.  (08)   

   b) When an employer is not liable to pay compensation under Workman's Compensation Act.  (07)  

9.  Define Collective Bargaining Agent and what are its rights and duties under IRO.  

OR Write short notes on any THREE of the following: (15)  

(i) Ordinary and Seasonal Factory  

(ii) Illegal Strike  

(iii) Partial and total Disablement  

(iv) Restrictions on the Employment of Women  

  

Business & Industrial Law                                                                           2011 

Time: 3 Hours                             (Private)                       Max. Marks: 100  

NOTE: 1) Attempt any four questions from Section-A and Two questions from Section-B.  

            2) Marks are indicated against each question.  

SECTION - A (Commercial Law) 1. 

a) Distinguish between "Valid" and "Void" Contract. (07)  

   b) What are remedies for breach of Contract? (10)  

2. a) What are the rules and implied warranties in an auction sale?   

b) List the essentials of a valid sale.  (05)  

3. a) Define OFFER and give its essentials.  (12)  

b) When an offer can be revoked.  (05)  



 

4. a) What are the different classes of carrier?  (05)  

b) Briefly explain the exceptional circumstances, when the Railways is not liable to compensate 

the owner of the goods.   

5. a) In how many ways a Contract of Agency can be created? (12)   

   b) Describe the duties of a finder of lost goods. (05)  

6. When the maker, acceptor or endorser of negotiable instrument is discharged from his liabilities? 

  (17)  

7) Write short notes on any THREE:  (18)  

(i) Transfer of title  (ii) Implied authority of a partner   

(iii) Kinds of Mortgages (iv) Coercion  

(v) Clean Bill of Lading  

  

  

SECTION - B (Industrial Law)  

8. Name the Inspecting Staff and discuss their powers and duties under Factories Act.  (15)  

9. What is an Accident? Define disablement and its classifications.  (15)  

10.) Write short notes on any THREE: (15)  

(i) Trade Union Registration  

(ii) Provisions regarding employment of Women  

(iii) Industrial disputes  

(iv) Unfair labor practices by the employer  

(v) Work Council  

  

Business & Industrial Law                                                                           2010 

Time: 3 Hours                             (Regular)                       Max. Marks: 100  

NOTE: 1) Attempt any FOUR questions from Section-A and TWO from Section-B.  

            2) Marks are indicated against each question.  

SECTION - A (Commercial Law)  

1a) Define term Contract.  (03)  

  b) Describe essential of valid contract. (14)  

2. a) Describe the rights of "MORTGAGEE".  (15)  

   b) "A" mortgages a certain plot to "B" and after wards build a house on the plot. Is "B" entitled to the 

house as well as plot for the purposes of his / her security? (03)  

3. a) How an Agency be created.  (08)  



 

   b) What are the Rules for discharge of Surety? (09)  

4. a) What is meant by FREE CONSENT? When is consent said to be free. (07)   

   b) Differentiate between FRAUD and MISREPRESENTATION. (10)   

5. a) Define term CONDITION and WARRANTY. (07)   

   b) Distinguish between SALE and AGREEMENT TO SALE. (10)   

6. a) What are the Liabilities of PARTNERS? ‘(05)  

   b) Describe the modes of Dissolution of Firm. (12)  

10.) Write short notes on any THREE of the following: (18)  

(i) Kinds of Endorsement (ii) Kinds of Bill of Lading  

(iii) Duties of Bailor  (iv) Qausi Contract  

(v) Un-paid seller  

  

  

  

SECTION - B (Industrial Law)  

8. Discuss the Legal Provision relating to Health and Safety of workers under the Factory Act 1934. 

  (15)  

9. a) What are the restriction on employment of women under Factories Act 1934.  (10)  

   b) How Labour Court Constituted.  (05)  

10. Write short notes on any THREE of the following:  (15,  

(i) Strike and Lock-out  

(ii) Collective Bargaining Agent  

(iii) Trade Union  

(iv) Total disablement  

(v) Manufacturing Process  

  

Business & Industrial Law                                                                           2010 

Time: 3 Hours                             (Private)                       Max. Marks: 100  

NOTE: 1) Attempt any four questions from Section-A and Two questions from Section-B.  

            2) Marks are indicated against each question.  

SECTION - A (Commercial Law)  

1. a) How contract is classified? (15)  

   b) "A" and "B", being traders, under upon a contract. "A" has private information of a change in prices, 

which would affect "B"s willingness to proceed with the contract. Is "A" bound to inform "B"?  



 

2. a) Define common carrier and its duties.  (09)  

   b) Distinguish between Charter Party and Bill of Lading.  (08)  

3. a) Describe various rights of Pledgee. (07)  

   b) Differentiate the contract of "Guarantee" and "Indemnity".  

4. a) Define the term "Agent".  (05)  

   b)Discuss the different modes in which the authority of an agent may be terminated.  (12) 5. 

a) Define PRICE. How it determine under Sale of goods Act. (10)   

   b) Explain different kinds of goods.  (07)  

6. a) Define Partnership. (05)  

   b) Describe the rights of a Partner.  (12)  

  

7) Write short notes on any TWO or the following:  (18)  

(i) Types of Negotiable Instrument  

(ii) Capacity of Parties  

(iii) Kinds of Mortgage  

(iv) Remedies against "Breach of Contract"  

SECTION-B (Industrial Law)  

8. When an employer is –“Liable" and “Not Liable" to pay compensation to a workman for injury. 

  (15)  

9. Under the new Industrial Relations Ordinance. Explain the following:  

(i) Un-fair Labor Practices of Employer  (08)  

(ii) Rights and Duties of Collective Bargaining Agent  (07)  

10.) Write short notes on any THREE of the following: (15)  

(i)  Accident  (ii) Occupational Diseases  

(iii) Strike and Lock-out  

(iv) Arbitration  

(v) Certifying Surgeon  

  

Business & Industrial Law                                                                           2009 

Time: 3 Hours                             (Regular)                       Max. Marks: 100  

NOTE: 1) Attempt any FOUR questions from Section-A and TWO from Section-B.  

            2) Marks are indicated against each question.  

SECTION - A (Commercial Law).  



 

1. Explain the various ways in which a contract may be terminated.  (17)  

2. Is a partner an agent of his firm? If so, what meant by implied authority and its limitation of 

authority. 

  (18)  

3. a) How an agency can be created.  (09)  

b) What are the rules for discharge of 'Surety'?(08)  

4. a) Distinguish between Valid and void contract.  (05)     b) What are the essentials of Proposal & 

Acceptance? (12)  

5. a) Describe the Right & Duties of Common Carrier.  (10)  

b) Define—Charter Party. What are implied warranties in contract of carriage by sea? (07)   

6. a) What do you understand by Capacity of Parties under Contract Act 1872?  (18)   

b) What is the position of a contract with minor in Pakistan? Is there any contract with minor is 

valid? Explain.  

  

7. Define the following terms of Law of Common Carrier.  (17) (i) Common Carrier  (ii) 

Public Carrier  (iii) Railway   

SECTION - B (Industrial Law)  

8. Discuss the legal provisions relating to Health of Workers under the Factory Act 1934. (15)  

9. What are the facts under which an employer is not liable to pay compensation under Workmen's  

Compensation Act 1923?  (15)  

  

10. Write short notes on any THREE of the following:  (15)  

(i) Wage Commission  

(ii) Works Council  

(iii) Occupational Diseases  

(iv) Award and Settlement  

(v) Unfair Labours practices by Workmen  

  

Business & Industrial Law                                                                           2009 

Time: 3 Hours                             (Private)                       Max. Marks: 100  

NOTE: 1) Attempt any four questions from Section-A and Two questions from Section-B.  

             2) Marks are indicated against each question.  

SECTION - A (Business Law)  

1. a) All Contracts are Agreements, but all agreements are not contracts. Comment.  (06)  



 

b) Explain essentials of "Consideration."  (10)  

c) "A" makes a promise to his friend "B" for giving him a ring on his coming birthday. "A" fails 

to do so. Can "B" sue upon him? (02)  

2. a) Define the term "Agent".  (05)  

b) Discuss the different modes in which the authority of an agent may be terminated  (1C)  

c) "A appoints "B" as his agent on specific commission for selling some goods "B" agrees to it. 

There is  

no consideration in this agreement between "A" and "B". Is this agreement enforceable? (02) 3. 

a) What is bailment? List the various types of Bailment.  (05)  

b) Explain various rights and duties of bailor. (10)  

c) "M" is going out of station and leaves his car with "N" for cafe custody. '14" did not charge 

anything from "M". Is it a contract of Bailment? (02)  

4. a) Define the terms "Condition" and "Warranty".  (05)     

b) Distinguish between Sale and Agreement to sale.  (10)  

    c) "A" purchased an electric heater from "B", under the impression that it is suitable for heating his 

room. But he finds that the heater is not fit for this purpose. Can "A" avoid contract. (02)  

5. a) Define Partnership. (04)  

    b) Explain the rights and duties of a partner. (13)  

6. a) Describe the essentials of credit instruments.  (10)     

b) Distinguish between Cheque and bill of exchange. (07) 7) 

Write short notes on any TWO of the following:  (18)  

(i) Types of Carries  (ii) Bill of Lading  

(iii) Kinds of Partners (iv) Capacity to Contract  

  

SECTION - B (Industrial Law)  

8. a) What is meant by "Accident"?  (05)  

   b) Give classification of disablement under the Workmen Compensation Act.  (10)  

9. Discuss the powers of Inspector and certifying Surgeon under the Factories Act 1934. (15)  

10. Write short notes on any THREE of the following:  (15)   

(I) Employment of Children  

(ii) Work Council  

(iii) Holidays  

(iv) Joint Management Board  

(v) Strike and Lock Out  

  



 

Business & Industrial Law                                                                           2008 

Time: 3 Hours                             (Regular)                       Max. Marks: 100  

NOTE: 1) Attempt any four questions from Section "A", and Two questions from Section "B".  

Section-A (COMMERCIAL LAW)  

1. a) Who is competent to contract?  (08)  

b) Discuss briefly the law relating to 'contract with minor under Pakistan's Law.  (10)  

2. a) What do you understand by Performance of Contract?  (07)  

b) Explain the possible ways of Termination of contract.  (10)   

3. a) When is a seller of goods demand to be unpaid seller? (07)   

b) What do you understand by rule of Caveat Emptor? (Let the buyer beware) (10)  

4. a) Define partnership under Partnership Act. (07)  

b) What are the restrictions imposed by law on the unregistered firm. (10)  

  

  

5.) Differentiate any TWO of the following:  (18)  

(i) Bill of Exchange & Promissory note  

(ii) Condition and warranty  

(iii) Contract of indemnity and guarantee  

6. a) Discuss the charter party and Bill of lading (07)  

   b) What am the implied Warranties in charter party?  (10) 7.) 

Write short notes on any TWO of the following:  (18)  

(i) Valid Contract  (ii) Common Carrier  

(iii) Sale and Agreement to sell (iv) Bailment  

  

Section "B" (INDUSTRIAL LAW)  

8.) Write brief account of the provisions to Health and safety of workers under Factories Act.  (15)  

9. Define collective Bargaining Agent. What are its rights and duties under Industrialist Ordinance? 

  (15)  

10.) Write short notes on any THREE of the following: (15)  

(i) Seasonal Factory  (ii) Occupier (iii) Accident  

(iv) Total Disablement (v) Partial Disablement  

Business & Industrial Law                                                                           2008 

Time: 3 Hours                             (Private)                       Max. Marks: 100  



 

NOTE: 1) Attempt Four questions from Section "4", and Two questions from Section "B".  

Section "A" (COMMERCIAL" LAW)  

1. a) How contract is classified? (12)  

   b) State briefly essential elements of an offer. (06)   

2. a) How will you decide Licit the object of an agreement is Lawful?  (10)   

b) Why an insolvent is not allowed to join a contract relating to his property?  (07) 3. 

a) What le, Pledge? How does it differ from Bailment?  (10)  

   b) Discuss the rights of an Agent.  (07)  

4.) Write short notes on any THREE of the following:  (18)  

(i) Active Partner  (ii) Consideration  

(iii) Mistake  (iv) Sub-Agent  

(v) Unpaid Seller  

5. a) What are the various modes of dissolution of the firm?  (12)  

   b) State briefly the advantages or benefits if the firm is registered?  (05)  

  

6. a) Define Negotiable Instruments.  (05)  

b) Differentiate between Cheque and Promissory Note. (08)  

c) A bill is draw, payable at 5012 block 2 PECHS, Karachi, but does not contain the name of the drawee. 

B, Who lives there, accepts the bill. Is it a valid bill? (04)  

7. a) What is meant by free consent, when is consent said to be free?  (05)  

b) Differentiate between coercion and undue influence.  (08)  

c) An agent refused to handler the account books and record of a business to the new agent unless the 
principal released him from all liabilities. The principal had to give a release deed as demand. 
Comment the situation with reference to the elements of free consent. (04)  

  

Section "B" (INDUSTRILL LAW).  

8.) What are the restrictions on employment of women and children? Under Factories ACT - 1934. 

  (15)  

9. a) Enumerate the unfair labour practice on the part of an employer laid down in Industrial Relations 

Ordinance 1969.  

    b) Will the employer be liable to pay compensation under the following cases or not? Give arguments.  

  (03)  

(i) A worker lost his mental balance as a result of an injury by accident while working in a 

factory and committed suicide.  

(ii) As a cumulative effect of exposure to glare of light for a long period of life in the course 

of his employment, a workman lost his eyesight. (18)   



 

10. Write short notes on any THREE of the following:  

(i) Partial Disablement (ii) Work Council  

(iii) Labour Court  (iv) Strike and Lockout   

(v) C.B.A  

  

Business & Industrial Law                                                                           2007 

Time: 3 Hours                             (Regular)                       Max. Marks: 100  

NOTE: 1) Attempt Four questions from Section "A", and Two questions from Section "B".  

Section "A" (COMMERCIAL LAW)  

1. a) What do you understand by Acceptance? What conditions must be fulfilled to convert a proposal in 

to promise.  (13)   

b) Ahmed proposes, by a letter sent by post, to sell his car to Bashir. Bashir accepts the proposal by a 

letter sent by post. Explain that Ahmed may revoke his proposal and Bashir may revoke his acceptance. 

(04)   

2. a) State the exceptions to the rule that contract without consideration is void.  (08)   

b) Describe the various methods of 'Price Fixation' under Sales of Goods Act, 1930.  (09)   

3.) Explain the various ways in which a contract may be terminated.  (17)  

4. a) How an agency may be created.  (09)  

b) What are the rules of discharge of 'surety'? (08)  

5. a) What is meant by 'Performance of Contract of Sale' under sales of Goods Act 1930? Explain.(10)  

b) Explain the rights of MORTGAGEE.  (07)  

6. Is a partner an agent of his firm? If so, what meant by implied authority and its limitation of authority. 

  (18)  

7. Write short notes on any THREE of the following:  (18)  

i)  Kinds of Goods ii)  Bill of 

Lading iii)  Continuing Guarantee iv) 

 Rules regarding transfer of property v) 

 Lay-Day and Demurrage  

Section "B" (INDUSTRIAL LAW)  

8.) As per factories Act-1934, explain the following:  (15)  

i) Powers of Certifying Surgeon 

ii) Employment of Women iii) 

Seasonal Factories.  

9. a) What are the facts under which an employer has to compensate an injured workman under the 

Workman's Compensation Act-1923? (12)    b) Define Accident. (03)  



 

10.) Write short notes on any THREE of the following: (15)  

I) Wage Commission ii) Works Council  

iii) Occupational Diseases iv) 

Award and Settlement  

v) Unfair labours practices by workmen  

Business & Industrial Law                                                                           2007 

Time: 3 Hours                             (Private)                       Max. Marks: 100  

NOTE: 1) Attempt Four questions from Section "A", and Two questions from Section "B". Section 

"A" (COMMERCIAL LAW)  

1. a) Define the term CONTRACT.  (04)  

   b) Describe the essentials of a Valid Contract. (03)   

2. a) What remedies are possible for the breach of contract? (10)   

   b) Aslam agrees to sell his car to Baber worth Rs.350,000 for Rs.50,000 only. Later on. Aslam deny sell 

the same. Can Baber sue against Aslam in court of Law? If yes, give reasons.  (07)  

3.) Define Mortgage and what the kinds of Mortgage are.  (17)  

4. a) Under sales of Goods Act, 1930, define delivery and what are the rules regarding Delivery of Goods? 

  (12)  

  b) What are the liabilities of Principal towards Agent? (05)  

5. a) Point out the modes by which Surety is released from his liability. (13)   

   b) A owes B a debt, guaranteed by C. The debt becomes payable. B does not sue against A for a year 

after the debt has become payable is C. Is C discharged from his liability?   

6. a) Explain the rights of Unpaid Seller against the goods. (04)   

   b) Distinguish between "Ambiguous and Inchoate Instruments".  7.) 

Write short notes on any Two of the following: (18)  

i) Mistake  

ii) Modes of Fixing Price iii)  Contract with Minor  

Section "B" (INDUSTRIAL LAW)  

8. a) Describe the powers of inspector under the Factories Act-1934.  (08)   

    b) Define "Arising out of an in the course al employment" as used in the Workman's Compensation Act 

- 1923. (07)  

9.) Under the new Industrial Relations Ordinance, explain the following:  

i) Unfair labor practices of employer.  (07) ii) 

Functions of Works Council. (08)  

10.) Write short notes on any THREE of the following: (15)  



 

i) Collective Bargaining Agent  

ii) Arbitration iii) Working Hours iv) Workers Participation in 

Management v)  Lockout  

  


